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About the College
The College of Paramedics of Nova Scotia (the College) was established as the
regulatory body for paramedics in Nova Scotia on April 1, 2017, under the
Paramedics Act and completed its second year of operations on March 31st,
2019.
The College regulates the practice of paramedicine in accordance with the
Paramedics Act and Regulations and does so with a focus on serving in the best
interest of the public. The objectives of the College are enshrined in the
Paramedics Act. The objects of the College are clear, the College must:
•serve and protect the public interest in the practice of paramedicine;
•preserve the integrity of the paramedic profession and maintain public
practice of paramedicine.
where members were nominated and ultimately elected to represent the public
The role of all Councillors and Committee members, regardless of the class of
licensure or geographical district they are elected from, is to, above all other
things, represent the public’s interest in the practice of paramedicine for their
class of licensure or geographical district.
The role of the Councillors and Committee members of the College, above all
other things, is to regulate the practice of paramedicine while serving and
protecting the public interest.
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Vision, Mission, Values
The College’s Vision is:
“Improving the Health of Nova Scotians through excellence in professional
paramedic care.”
The College’s Mission is:
regulating the paramedic profession.”
CPNS Values:
We value compassion, integrity, innovation, accountability and fairness.
1.
Compassion – for everyone
2.
Integrity – doing the right thing even when people are not looking
3.
Innovation – remaining open to possibilities; demonstrating critical thinking;
taking appropriate risks; and encouraging innovation to improve outcomes.
4.
Accountability – to the public, government, members, and our stakeholders.
5.
Fairness – impartiality and fairness in how we do our work and treat those we
represent and interact with.
out its mandate according to Section 4(1) of the Paramedics Act is to:

“Serve and protect the public interest in the
practice of paramedicine; preserve the
integrity of the paramedic profession;
in the ability of the profession to regulate the
practice of paramedicine.”
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Presidents Message
2018/19 has been a busy year at the College of Paramedics of Nova Scotia. The Council held
six formal Council meetings throughout the year, while it also conducted business for several
items through electronic means. However, the highlight of the past year was the two-day
strategic planning session held in November.
The planning session was very informative and allowed the Council to begin work on
establishing the strategic direction for the College. I am pleased to announce that during the
session we created a Mission and Vision Statement, as well as a set of Values, which were
The College’s Committee’s continued their work throughout the year, with some being more
active than others. The reports related to their activities are also contained within this report.
I hope you will take the time to read them.
I think it is important that we take a moment to thank all Council and Committee members

In my time as President, I had the opportunity to have discussions with members of the
College and the public regarding the College’s role and mandate. The role and mandate of a
association. So, as the College enters its’ third year of operations, I would encourage all
enshrined in the Paramedics Act, which are:
(a) to serve and protect the public interest in the practice of paramedicine;
(b) to preserve the integrity of the paramedic profession; and
regulate the practice of paramedicine.
To those Councillors who will be leaving us this year, I want to personally thank you for your
support, dedication and hard work. I wish you all the best in the future.
Director/Registrar Karl and our Administrative Support Cheina for
their dedication and hard work throughout the year.
Finally, where this is my last year as President, I want to extend a
sincere congratulations to the incoming President of the Council and
wish them all the best in their new role.
Respectfully Submitted,
Council of the College of
Paramedics of Nova Scotia
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A Message from

The Executive Director
Registrar
It is exciting to have the opportunity to participate in this the
second annual report of the College. The past year saw continued
progress in the development of the College, as it maintained focus
on Nova Scotians’ interest through the regulation of the practice of
paramedicine.

make key strategic decisions that would help position the College
Committees. While each Committee has its own unique
requirements, there is consistency in the need to provide logistical
and administrative support to each of them.

The College’ s Annual
General Meeting will
always be held in
May on the 4th
Wednesday of the
month.

All Committees, and Council, required administrative support to
coordinate meeting dates, times, and locations, as well as the
production of materials before and after the meetings. College
minutes and assisting in the completion of action items.
Mission and Values statements.
report, it becomes clear that the Council, Statutory Committees
mission statements, while adhering to the value statements that
had been developed.
I look forward to providing ongoing strategic leadership and
support to the Council and the various Committees of the College
going into 2019-2020.
Respectfully Submitted,

Executive Director/Registrar
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Councillors
Stev e Menzi es, P resident
Paramedic Councillor, ICP Class of License

Do nna Denney

VP, Public Councillor, CRNNS

Jonath an Akin

Paramedic Councillor, Western District

K e v i n C arey

Dou g Ll oy

Bru ce Sa ng ster

T a nya S now

Paramedic Councillor, Central District

Paramedic Councillor, Northern District

S e an T eed

Paramedic Councillor, CCP Class of License

Public Councillor

Paramedic Councillor, Eastern District

An drew T rav ers
Public Councillor EHSNS

Rya n Brow n

Paramedic Councillor, PCP Class of License

El i zabeth Mann
Public Councillor, CPSNS

Lou i s St aple

Paramedic Councillor, Appointed ACP Class of License

Jame s Wi l l iams
Public Councillor
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Growing Stronger

Over the course of the past year,
the Council has been working
intently for the purpose of

currently working on identifying
the strategic objectives for the

elections. It also provided clarity to
an understanding of “member in
good standing”.

its mandate of protecting the
public interest in the practice of
paramedicine. Whether it was the
improvement of regulatory tools or
obtaining advice to improve
College operations, the Council
had been focused on collaboration
with our strategic partners. Here
are some of the highlights from
2018-2019.

It was during this two-day planning

Pan-Canadian Collaboration Entry
to Practice Exams

Vision, Mission and Values
statements to support its
legislative requirement to serve
and protect the public interest in
the practice of paramedicine.

facilitate collective and
collaborative action in current and
future interests of Pan-Canadian
Paramedic Regulation and to
support the development of a
common understanding of
provincial and federal obligations
that may impact regulator
functions.

Strategic Planning
In November 2018, the Council
gathered for a two-day session to
focus on developing a strategic
plan for the College. The strategic
plan is being developed in order to
provide a point of reference for
decision making and resource
allocation with respect to

As a Constituent Member of

next 5 years.
During the two day session the
and initiatives, identify strategic
drivers, develop guiding principles;
threats analysis, as well as an
external factor analysis including
political, economic, sociological,
technological, legal and
environmental factors and are

Paramedic
Regulators/Organisation
Canadienne Régulators
Paramédicaux (COPR/OCRP) is an
incorporated Pan-Canadian

Bylaw Amendments
The relationship the College has
with its Registrants continues to be
a strategic factor. During 2018, the
College collaborated with the
membership on the revision of its
those Registrants who lived out of,
but worked within, the province to
have a voice during the College’s

Paramedic Regulators (COPR), the
College is represented on COPR
Council, as well as the Exam
Committee and Information
Sharing Working Group by the
Executive Director/Registrar. In
May 2019 the Executive
Director/Registrar was voted in as
the Chair of COPR Council.
In 2018, the College became aware
that the COPR Exam Working
Group required additional
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developing exam questions for the
PCP and ACP Entry to Practice
Exams. To that end, the Council
tasked the Appointments
Committee to identify new members

Two other key projects COPR had
taken on in 2018 were the
development of a common
form for all adopting jurisdictions, as
streamline a process for
international applications.
A point well worth noting is that
COPR received two years of federal
funding from Employment and
Social Development Canada for the
purpose of developing a
international applicants.
These Pan-Canadian projects will
streamlining of processes, for the
College and will assist the regulatory
bodies toward compliance with the
Chapter 7 Labour Mobility of the
Canada Free Trade Agreement
Program Approval/Accreditation
Following the work accomplished in

2017, the Council has committed to
Client Agreement with the Health
allow the College to become an
entity involved in the accreditation of
Paramedic Programming thus
ensuring a standard of educational
quality for applicants seeking entry
to the practice of paramedicine.
The Council has the authority under
the Paramedic Act to approve
educational programs for the class
of licensure and this agreement
provides a mechanism for the
Council to approve educational
programs.

College’s proposed amendments to
the Paramedics Regulations and
Professional Conduct Tools
As a member of the Nova Scotia
Regulated Health Professions
Network, we have been developing
ongoing relationships with the other
regulated health professions in Nova
Scotia. These relationships open the
door to allow the College to
collaborate with other health
regulators on various projects that

Regulatory Amendments
In 2017, we had the opportunity to
put forward a request for
amendments to the Paramedics
Regulations. The amendments
focused on the need for public
protection through the
establishment of a registration and
licensing process that ensured only

This year, the College collaborated
with the Nova Scotia Association of
Medical Radiation Technologists to
share in the costs to hire a
consultant for the purpose of
developing guidelines and policies
around the College’s professional
conduct processes. Presently, we
rely upon the language within the
Paramedics Act and Regulations for
these processes, which can be
challenging to interpret.

paramedicine may do so, as well as

It is anticipated that in our

College’s statutory committees.
The Governor in Council, on the
report and recommendation of the
Minister of Health and Wellness
dated April 19, 2018, approved the

will have clearly published guidelines
and policies in relation to the
Investigation and Fitness to Practise
Committees activities.
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Practitioner Supervision
In 2017, the Council had directed
that a Working Group be formed to
licensed to practice in Nova Scotia.
The Council had formed this working
group because, while this
requirement is described within the
Paramedics Act, the Regulations are
silent on what direct or indirect
supervision of practice by a medical
practitioner means.
It was during this Working Group’s
activities that it became evident a
new committee should be formed to
assist the Council in a review of the
Paramedics Act and Regulations.
Therefore, this Working Group was
disbanded in favour of a Legislative
Review Committee whose purpose is
to provide clarity to this language as
well as other sections of the
Paramedics Regulation. Membership
consists of Paramedic Councillors
Tanya Snow, College of Physicians

providing clarity to this language and
will be providing a recommendation
to Council for their consideration.
Financial sustainability
As a regulatory body under a
statute, we cannot fail to meet our
regulating the practice of
paramedicine, so it is important to
undue costs to the membership.
This year the Council directed the
ED/Registrar to forecast a three-year
budget that considered these two
key points.

In the development of the 3-year
projected budget, the ED/Registrar
took into consideration:
1. an environment scan that was
conducted of the membership fees
charged by other healthcare
regulators in Nova Scotia and their
operations
2. the unpredictability of the
College’s revenue source
the professional conduct process
4. the volume of complaints the
College received in the last year
5. the funding requirements to allow
the Legislative Review Committee to
review and possibly revise the
Paramedic Act, and
contingency funds in the amount of
$700,000.
The result was a 3-year projected
budget that the College anticipates
membership and the College. The
3-year projected budget is available
further on in this report.

Mann, Vice-President, Donna
Denney, Public Representative Doug
Lloy and the Executive Director, Karl
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The Wall of Appreciation
for Serving on Council
Dedicated to the outgoing members of the Council, who were so dependable, supportive,
encouraging and engaged in the College’s objective to serve and protect the public interest
in the practice of paramedicine. The College sincerely appreciates your time and dedication

Jo nath an Akin

Bru ce Sa ngs t er

Donna Denney

Lou i s Staple
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INFORMATION ABOUT THE
REGULATIONS

Duty to Report
Section 98 of the Paramedics Act
places an obligation on a Registrant
of the College to report any incident
which presents as a risk to the
public, or the profession.
Sub-section 98(1) of the Paramedics
Act articulates when a member of
the College has a duty to report
incidents to the Registrar. A
member has a duty to report
incidents to the Registrar if that
member has reasonable grounds to
believe that another member of the
College:
• has engaged in professional
misconduct or conduct unbecoming
the profession;
• is incompetent or incapacitated, or
is practising in a manner that
otherwise constitutes a danger to
the public.
Furthermore, provided the report
was made in good faith, no action
for damages or other relief will
stand against a member for any
report made pursuant to subsection
98(1).
Complaints Process
In accordance with the process
outlined in the Nova Scotia
Paramedics Act and Regulations, it is
the College’s responsibility to
address complaints and the
Registrants have an ethical

the complainant and the respondent
of the dismissal if the Registrar
decides that any of the following
apply:
•the subject matter of the complaint is
outside the jurisdiction of the College,
the complaint cannot be
substantiated,
•the complaint is frivolous or
obligation to cooperate with this
vexatious,
process.
•the complaint constitutes an abuse of
process,
A complaint must be in written form •the complaint does not allege facts
and may be made by a College
that, if proven, would constitute
Registrant, patient, employer,
professional misconduct, conduct
member of another profession,
unbecoming, incompetence or
member of the public, or the
incapacity, or would merit a counsel
Registrar (Complainant) against a
or a caution, or both;
Registrant (Respondent) of the
•informally resolve the complaint if
College.
the Registrar considers that the
complaint may be satisfactorily
A copy of the written complaint is
resolved consistent with the objects of
always provided to the Registrant
against whom the complaint has
the resignation of the member;
been made and that Registrant has 2) Refer the member to the
the right to make a submission in
Fitness-to-practise Committee if all of
response to the complaint. The
the following apply:
Registrants response is provided to •the complaint raises concerns about
the complainant.
a member’s capacity,
•it is in the public interest to do so,
Following receipt of the Registrants the complaint does not allege facts
response, the Registrar forwards a
that, if proven, would reasonably be
copy of the response to the
regarded as professional misconduct,
complainant and review the matter. conduct unbecoming or professional
In the event a Registrant does not
incompetence,
provide a response, the Registrar
the complaint does not allege facts
determines the next steps in the
that, if proven, would reasonably
absence of a response.
merit a counsel or caution,
the member consents;
Then, pursuant to section 57 of the 3) Refer the matter to an investigation
Paramedics Regulations once a
committee.
preliminary investigation is
completed by the Registrar, the
A Registrant may, at any time, seek
Registrar must do 1 or more of the representation from a third party
following:
during the complaints process.
1) Dismiss the complaint and notify
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Professional Conduct Process
Since the inception of the College, and at the writing of this report, the College had received a
total of thirty-three (33) complaints.

2019, the College has averaged between two (2) and three (3) new complaints a month, which
represents a 1300% increase.
A table outlining the type of complaints received, and their details are provided below. From
this information, one can see that professional misconduct is the number one type of
complaint the College has received. Professional misconduct, per the Paramedics Act,
includes such conduct or acts in the practice of paramedicine that, having regard to all the
circumstances, would reasonably be regarded as disgraceful, dishonourable or
unprofessional and without limiting the generality of the above may include breaches of the
Code of Ethics and Standards of Practice, approved by Council, as well as this Act, the
regulations or policies approved by the Council.
The complaints tend to involve issues with respect to how the paramedic interacted and/or
communicated with the complainant or member of the public.
Finally, another trend observed within the information is that the individual making the
complaint tends to implicate both paramedics when the complaint is associated with a
paramedics an opportunity to appreciate the challenges they face in practice and provide an
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Complaints
#

From

Type of Complaint

Details

Inves ga on
Commi ee
Outcome

001

Public- Pts
Spouse

Professional Misconduct

Interac ons, Treatment

Dismissal

002

Employer

Professional Misconduct

Breach of pa ent
privacy, con den ality

In-progress

003

Paramedic

Professional Misconduct

Interac ons, Treatment

Registrar's Informal
Resolu on

004

Public - Pt

Professional Misconduct

Treatment

In-progress

005

Employer

Competence

Pa ent Care at Class of
Licensure

In-progress

006

Employer

Professional/Conduct
Unbecoming

Controlled substance
thief, misuse

In-progress

007

Public/MFR
Service

Professional (Connects to
Complaint 019)

Interac ons with pt &
others

In-progress

008

Employer

Professional Misconduct

Breach of pa ent
privacy, con den ality

In-progress

009

Registrar,
Employer

Conduct Unbecoming

Assault

In-progress

010

Employer

Professional Misconduct

Controlled substance
thief, misuse

In-progress

011

Registrar

Professional Misconduct

Breach of pa ent
privacy, con den ality

In-progress

012

Pa ent

Interac ons, Treatment

In-progress

013

Pa ent

Interac ons, Treatment

In-progress

Professional Misconduct
(Connects to Complaint
013)
Professional Misconduct
(Connects to Complaint
012)
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014

Registrar,
Employer

Conduct Unbecoming

Sexual Assault

In-progress

015

Registrar

Professional Misconduct

Breach of pa ent
privacy, con den ality

In-progress

016

Public - Pt
family

Professional Misconduct
(Connects to Complaint
021)

Interac ons, Treatment

In-progress

017

Public

Professional Misconduct

Interac ons with public

In-progress

018

Public - Pt
family

Professional Misconduct
(Connects to 020)

Interac ons, Treatment

In-progress

019

Public/MFR
Service

020

Public - Pt
family

021

Public - Pt
family

022

Professional Misconduct
(Connects to Complaint
007)
Professional Misconduct
(Connects to Complaint
018)
Professional Misconduct
(Connects to Complaint
016)

Interac ons with pt &
others

In-progress

Interac ons, Treatment

In-progress

Interac ons, Treatment

In-progress

Paramedic

Professional Misconduct

Interac ons,
Communica on

In-progress

023

Pa ent

Professional Misconduct

Interac ons, Treatment

In-progress

024

Pa ent

Interac ons, Treatment

In-progress

025

Pa ent

Interac ons, Treatment

In-progress

026

Pa ent

Interac ons, Treatment

In-progress

027

Registrar

Competence

Pa ent Care at Class of
Licensure

In-progress

028

Pa ent

Professional Misconduct

Interac ons, Treatment

In-progress

029

Public

Conduct Unbecoming

Interac on

In-progress

030

Healthcare
Professional

Interac on,
Communica on,
Treatment

In-progress

031

Healthcare
Professional

Professional Misconduct
(Connects to Complaint
31)
Professional Misconduct
(Connects to complaint
30)

Interac ons,
Communica on

In-progress

032

Registrar

Professional Misconduct

Interac ons

In-progress

033

Registrar

Professional Misconduct

Interac ons

In-progress

Professional Misconduct
(Connects to Complaints
025 & 026)
Professional Misconduct
(Connects to Complaints
024 & 026)
Professional Misconduct
(Connects to Complaints
024 & 025)
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Committee Reports
Appointments Committee Report

The Appointments Committee will consist of two (2) Paramedics Councillors and one (1) Public
Paramedic Councillor - Ryan Brown, Bruce Sangster
Public Councillor - Jim Williams (Chair)
Executive Director - Karl Kowalczyk

The Appointments Committee had completed a
recommendations to the Council for the
appointment of registrants to the College’s various
Committees. Therefore in 2018, there was less
demand placed upon our Committee.
On September 13, 2018, the Committee met to
discuss and consider the appointment of an ACP
member to the Councils ACP class of licensure
Councilor position that was left vacant when
Councilor Matheson resigned from Council.
committee to review. After much discussion and
deliberation, the committee came to the decision
that Louis Staple would be recommended for the

appointment. Consequently, Louis and an
alternate’s name were put forward to the Council.
to a two-year term for members and that most
Committee members were appointed in 2017, the
Appointment Committee is preparing to continue
its task of making recommendations for committee
appointments to Council in 2019.
In 2019, the Committee will once again be focused
on ensuring the Committee structures represent
the diversity of the College’s Registrants.
Respectfully Submitted,
James Williams, Public Member of Council & Chair
Appointments Committee
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Registration Committee Report

The Registration Committee will consist of at least one (1) public representative and three (3)
paramedics, one (1) of whom must be a member of Council
Paramedic Councillor -- Bruce Sangster (Chair)
Public Councillor - Donna Denney
Paramedic Members - Peter Hico, Zach Fitzsimmons, Steven Crocker, Kirk Outhouse

The Registration Committee has met on 9
occasions, May 17th, 2018 through and April
11th, 2019 for the purpose of reviewing nine (9)
Over the course of the past year the Committee
has begun the process of determining whether it
received this year were related to:
•Eligibility to write the Entry to Practice Exam,
•Labour Mobility,
•Good Character,
•
“Absent from Practice” applicants.
The applicant scenarios were as follows:
Absent from practice less than two years,
Absent from practice over two years,
Registered with Ontario but not base hospital
the Ministry in Ontario, Graduates from a
paramedic program who had not registered with
the College within 1 year of graduation. The
graduates were from Nova Scotia, as well as
other jurisdictions.
The Committee spent a considerable amount of
time obtaining background information and
follow-up documentation from the applicants.
ensure compliance with relevant legislation. This
of comfort for the Committee that it had adhered
not only to best legal practices and principles as
expended on rendering decisions from this, and
last, year has helped to establish precedents for
the Committee as they make decisions in the
future.
Finally, with respect to rendering registration

Committee to waive any of the criteria for
registration, licensing or renewal of a license set
out in the regulations provided it is required by
law, or it is consistent with the objects and
purposes of the College.
The Registration Committee also met with
Medavie HealthEd for the purpose of reviewing a
competence assessments and refresher training
to College applicants who may require the same.
The Committee also requested that the Council
discuss pathways to licensure for those seeking a
Critical Care Paramedic class of licensure.
The Registration Committee was also tasked with
completing a review the Paramedics Act and
Regulation for the purposes of providing the
Legislative Review Committee with feedback on
the current Paramedics legislation. The
recommendations from this Committee are
captured in the Legislative Review Committees
report.
Going forward into the 2019-2020 licensing year,
the Registration Committee has agreed to
schedule monthly meetings to ensure applicants
have fair access to registrations decisions in a
timely manner, thus ensuring the College is
complaint with the Fair Registration Practice Act
in Nova Scotia.
The Registration Committee will continue to meet
the needs of applicants and members with
professionalism, consultation and regard to due
process.
Respectfully Submitted,
Bruce Sangster, ACP Paramedic Councillor & Chair,
Registration Committee
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Registration Appeals Committee Report

The Registration Appeal Committee will consist of at least one (1) public representative and three (3)
paramedics, one (1) of whom must be a member of Council
Paramedic Councillor - Ryan Brown (Chair)
Public Councillor - Andrew Travers
Paramedic Members - Louis Staples, Darryl Chickness

To date, there have been no appeals put forward for
decisions rendered by the Registration Committee
and as such, there have been no meetings of the
Registration Appeals Committee.

Respectfully Submitted,
Ryan Brown, Paramedic Councillor & Acting Chair
Registration Appeals Committee

Investigations Committee Report
The Investigations Committee will consist of at least two (2) public representatives and three (3) paramedics
Public Councillor - Beth Mann (Chair), Jim Williams
Paramedic Members - Colleen Carey, John (JJ) MacIsaac, Mike Bourbonniere, Stephen Leadlay, John Bignell, Graham McAllister,
Amber Humes, Brent Deveau

The Investigations Committee continues to develop its
improvements in speed and policies in the next year.
We expect a consultant’s report by the end of April
2019, which will inform our process.
This year, April 1, 2018, to March 31 2019, a panel of
the Investigations Committee had met on 4 occasions
March 28, 2019. The panel comprised 3 paramedic
Humes. I chaired each meeting and I am the public
member on the committee. The committee reviewed
4 complaints, interviewed 2 paramedic members,
delivered 1 decision and continued to review the
other 3 cases. The committee used an investigator
and is pleased with the current investigator.
The committee will be meeting again in April 2019 and
will likely render a decision on the other three cases.
We have been assisted by legal counsel in the
appropriate way to record our decisions.
administrative support for 3 of our meetings and the

Registrar will attend future investigations meetings to
provide continuity and a conduit for action items to be
completed but will not participate in the
decision-making process.
have not yet been processed; the registrar will likely
deal with some of these, either with a dismissal of
appropriate cases, or an informal resolution process,
both of which are allowed under our act and
regulations.
I note that privacy issues and inappropriate language
or behaviour seem to be common issues. The
Committee uses the CPNS Code of Ethics and
Standards of Practice in its decision-making and
Respectfully Submitted,
Elizabeth Mann, College of Physicians & Surgeons
Representative & Chair Investigations Committee
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Hearing Committee Report
Paramedic Councillor - Tanya Snow
Public Councillor - Doug Lloy (Chair), Andrew Travers
Paramedic Member - Mark Walker, Carley Collings-Robertson, Tyler MacCuspic, Greg Wolfe, William Hill,Alexa
Desaulniers, David Feargrieve, Paul Carr, Matthew Vaughan

The Hearing Committee's mandate is the same for
the entire College as found in s. 4(1) of the
Paramedics Act: to serve and protect the public
interest in the practice of Paramedicine, to preserve
the integrity of the paramedic profession and to
of the profession to regulate the practice of
Paramedicine.
through adjudicative inquiries into cases referred to it
by the Investigation Committee, to regulate the
practice of Paramedicine by promoting and enforcing

from the Investigation Committee by being more
adjudicative in nature.
To date, the Hearing Committee has not been
convened, however as the newly formed College
continues its gear-up to full operation, the Committee
will commence function in the future.
Respectfully Submitted,
Doug Lloy, Q.C., Public Member of Council & Chair
Hearing Committee

Nominations Committee Report

The Nominations Committee will consist of at least one (1) Public Representative and two (2) practising
paramedics
Paramedic Councillor
Public Councillor - Jim Williams (Chair)
Paramedic Member - Pamela MacLennan, William Wittmer

sent, all Registrants, a memorandum seeking the
upcoming vacancies on the College of Paramedics of
Nova Scotia Council. The vacant positions included:
Northern District (includes East Hants, Colchester,
Cumberland and Pictou counties);
Western District (includes Yarmouth, Shelburne,
Digby, Queens, Annapolis, Lunenburg and Kings); and
Advanced Care Paramedic Class of Licensure.
To be considered for a position on Council, all
Acceptance of Nomination for Council Position
to represent the interest of the public in the practice
of paramedicine before all others.
Subsequently, on March 8th, 2019 the Committee
Council. For each upcoming vacancy, the Committee
reviewed the individual Nominee’s supporting
documentation.

The Committee unanimously agreed to forward the
following list of nominees to the Council. The list
included, in respect of the:
Northern Geographical District – Laura Cole and
Western Geographical District – the only candidate
nominated, Ryan Grist.
ACP Class of Licensure – the only candidate
The Committee also discussed how we can move
forward to work with the College’s Registrants for the
purpose of encouraging more Registrants to
participate in the nominations process for future
elections.
Respectfully Submitted,
James Williams, Public Member of Council & Chair
Appointments Committee
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Fitness to Practice Committee Report

The Fitness to Practice Committee will consist of at least one (1) Public Representative and three (3)
practising members, one (1) of whom is a member of Council

Paramedic Councillor - Tanya Snow
Public Councillor - Donna Denney
Paramedic Member - Jason MacKay, Sandee Crooks

The Fitness-to-Practice Committee has begun the
process of developing standards and processes
that are consistent with the Paramedics Act and
Regulation.
We expect a consultant’s report by the end of
April 2019, which will help to inform our process.

submitted since the creation of College in April
2017.
Respectfully Submitted,
Tanya Snow, Paramedic Member of Council &
Chair Fitness-to-Practice Committee

Education Advisory Committee Report

Paramedic Councillor - Ryan Brown (Chair)
Public Councillor - Andrew Travers
Paramedic Members
- Sean Teed, Husein Lockhat, Dean Vokey, Chris Carriere
Executive Director - Karl Kowalczyk

The Education Advisory Committee (EAC) met 4

work virtually via email. The committee assisted
Council in providing recommendations as it
pertains to the approval of numerous short
courses for the Continuing Competency
Program. Within this mandate, the EAC worked
closely with the Performance and Development
Department at Emergency Medical Care (EMC)
for 2018-2019.
Furthermore, the committee provided guidance
of Paramedic Regulators (COPR) Exam
Committee and committed to working with
COPR on the development of a jurisprudence
exam.
Finally, the largest project undertaken by the
EAC was the review and development of the
direction of Council. The committee completed

external stakeholders and frontline clinicians as
broad enough to allow for adequate scope in
various practice environments but is also
Trade and entry-to-practice program
deal of work has been completed on updating
the approved medications list to ensure
paramedics are adequately prepared and able
to administer a wide range of medications,
regardless of class of licensure, due to
ever-emerging roles and practice environments.
This work will continue in the coming months.
As we look to the year ahead, the EAC is excited
to begin work on a more contemporary version
of an ongoing competency and scope of practice
document in keeping with other regulated
health professions.
Respectfully Submitted,
Ryan Brown, Paramedic Councillor & Chair
Education Advisory Committee
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Legislative Committee Report

Paramedic Councillor - Ryan Brown, Bruce Sangster, Tanya Snow
Public Councillor - Beth Mann, Donna Denney
Executive Director - Karl Kowalczyk

The Legislative Review Committee was
established as a Standing Committee of the
College to provide periodic review of the current
recommend changes to the Council for approval
and submission to DHW for their consideration.
The Committee functions under the Terms of
Reference approved by Council. The Committee
members are the chairs of the Statutory
Committees, the Educational Advisory Committee
and one public member.
The Committee has met once and has gathered
information from each of the Statutory and
Educational Advisory Committee chairs and the
Registrar. The issues that have led to challenges
with interpretation and enactment of the Act over
o
o
o
o

Complaints/Investigation
Fitness to Practice
Scope of Practice
Supervision

o
o

Quality Assurance
Changes to the Council responsibilities as

o

Volunteerism

In addition, the Committee has reviewed other
paramedic acts across Canada and UK, New
requirements for supervision and quality
assurance frameworks.
The work of the Legislative Review Committee is
in its early stages and will be consulting with the
members as the Committee makes more
progress in the upcoming year.
Respectfully Submitted,
Donna Denney, College of Registered Nurses of
Nova Scotia Representative, Vice-President, & Chair
Legislative Review Committee

Audit Committee Report

The Audit Committee will consist of three (3) Paramedics (voting), one (1) of whom is a member of
Public Councillor - Beth Mann
Paramedic Members - Mitchell Crossman, Kris Ledaire
Executive Director - Karl Kowalczyk

The Audit Committee has not met since the
College’s inception. However, it is important to
note that the Council has required a full audit of
the College’s inauguration. Those audits have
been conducted by Grant Thornton LLP.
The audits conducted by Grant Thornton LLP are
done with the intent of obtaining reasonable
statements as a whole are free from material
misstatements whether due to error or fraud.
The audits also consist of an audit report that
includes their opinion.

after the College’s inaugural annual general
meeting, a copy of the 2017-2018 audit was not
2018 the 2017 – 2018 Grant Thornton auditors
report was posted to the College’s portal for
members to access.
This year, the Council is pleased to ensure the
2018-2019 annual report contains the Grant
Thornton auditor reports for both 2017-2018 and
2018-2019.
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Reinstatement Committee Report

The Reinstatement Committee will consist of no less than three (3) members of the Registration
Committee, with at least one (1) of whom must be a Public Representative (voting). The Council shall
appoint a reinstatement committee upon receipt of an application for reinstatement following a
revocation.
Paramedic Councillor - Appointed when required
Public Councillor - Appointed when required
Paramedic Members - Appointed when required
Public Representative - Appointed when required
Executive Director - N/A

The Reinstatement Committee is responsible for
determining if a person’s name may be restored to
the register, along with any associated conditions
or restrictions to that person’s registration or
licensure. Paramedics Act 28 (2).
The Reinstatement Committee will be appointed
by Council upon receipt of an application for
reinstatement. Paramedics Act 85 (1) The
reinstatement committee shall, in the

circumstances set out in the Paramedics Act and
the Paramedics Regulation, review applications for
reinstatement of registrations and licences and
perform such other duties as set out in the Act and
A Reinstatement Committee had not been formed
in the 2018 – 2019 operational year of the College.

-
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Provincial Entry to Practice
Examinations
with a high-stakes exam administrator for the purposes of developing and administering the
College’s Provincial Entry to Practice Exams for Primary and Advanced Care Paramedics. This is the
this data, it is important to note that exam writers include any individuals who completed a Council
approved program and wrote their entry to the exam in Nova Scotia; which means exam writers
are from both Nova Scotia and other jurisdictions. Additionally, an exam writer has a total of 3
attempts to pass the exam, therefore, the data may include individuals who have written the exam
more than once.

Manitoba, Prince Edward Island, Newfoundland and Nova Scotia.

2018-2019 PCP Entry to Practice
Exam Comparison

100%
80%
60%
40%

2018-2019 ACP Entry to Practice
Exam Comparison

20%
0%

100%
NS

All Jurisdictions

80%
60%
40%
20%
0%

All Jurisdictions

NS
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Report on the Register
The College’s Register contains the details of any member who has been and/or continues to be
licensed in Nova Scotia. In accordance with Section 32(1) of the Paramedics Act, the Registrar is
required to annually publish the names of those persons listed in the Register. The Register
contains separate rosters for each category of license, per Paramedics Regulation 5(2).
2018-2019 Initial Registration
Applicants

2018-2019 Membership Renewal as
of March 31, 2018

471
79

CCP

members who renewed their licenses from 2017-2018 for

2019-2019 Initial Registration
Applicants
0

INTERNATIONALLY QUALIFIED

1

0
ACP

PCP

CCP

During the 2018-2019 licensing year the College
registered and licensed a total of 125 new initial
registration and licensure applicants.

2019-2019 Province of Origin - Labour
Mobility Applicants
NUNUVUT

0

NORTHWEST TERRITORIES

0

YUKON

0
7

3
54

15

0

27
ACP

PCP

110

PRINCE EDWARD ISLAND

3
42

Initial registration and licensure applications are tracked
for the purpose of reporting under the Fair Registration
Practices Act of Nova Scotia. According to the available data
there were 125 new members added to the Register and

0
ONTARIO

4
3

SASKATCHEWAN

2
3
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2019-2019 Countries of Origin
International Applicants

2019-2020 Non-Renewals as of
March 31st, 2019
94

28
1

3

3
ACP

PCP

CCP

From the 2018-2019 data we can see that the
College only had one international applicant
register and license in 2018-2019.

On March 31st, 2019 the College had a total of 128
members who did not renewed their licenses from

2018-2019 Overall Membership as of
March 31, 2019

2019-2020 Membership Renewal by
Geographical District as of March 31st 2019

800

Western
24%

79
PCP

27
ACP

Eastern

Northern

25%

CCP

As of March 31st, 2019, the College had a total of
1392 members who were eligible to renew their

2018-2019 Membership Renewal
as of March 31, 2019

458

35%
Central
2019-2020 Membership Renewal by
Gender Identity as of March 31, ,2019
UNDIFFERENTIATED

1

MALE

825

FEMALE

438

24
PCP

ACP

CCP

members who renewed their licenses from 2018-2019
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Three Year Budget 2019 to 2021
Code
4000
4001
4002
4003
4004

Revenue
Annual Renewal
Provincial Entry PE
Ini al Reg & Lic
Other Revenue
Grant Revenue
Total Revenue

2019-2020
Budget
576,000.00
1,400.00
45,000.00
622,400.00

2020-2021
Forecast
576,000.00
1,400.00
45,000.00
622,400.00

2021-2022
Forecast
576,000.00
1,400.00
45,000.00
622,400.00

3 Year
Forecast
1,728,000.00
4,200.00
135,000.00
1,867,200.00

Code
1070
5000
5010
5011
5015
5020
5025
5035
5036
5037
5038
5045
5050
5051
5052
5055
5060
5061
5056
5070
5075
5081
5090
6000
6010
6011
6012
6015

Expenses
Furniture & Fixtures
Communica ons & Media
Banking Charges & Fees
Merchant Solu on Costs
Membership Fees
Good Will
Insurance
Legisla ve Legal Fees
General Legal Fees
Other Professional Fees
Inves ga ons
O ce Opera ons
Website
IT Support
Database Se rvi ce Provi de r
Hardware & So ware
Mee ngs (Council & Commi e e )
Annual General Mee ng
Conferences
Training/Educa on
Salaries and Bene ts
Council & Commi ee Comp
Rent
Courier and Postage
Travel Transporta on
Travel Accommoda ons
Travel Meals
U li es
Projects
Total Expenses:

1,800.00
5,000.00
1,294.16
17,211.75
16,871.02
2,400.00
6,036.72
70,000.00
10,000.00
38,250.00
108,000.00
6,000.00
4,200.00
5,400.00
20,010.00
7,973.70
36,805.00
8,000.00
3,600.00
25,000.00
162,685.99
21,390.00
2,400.00
5,600.00
3,000.00
780.00
589,708.35

1,800.00
5,000.00
1,294.16
17,211.75
17,041.74
2,400.00
6,036.72
35,000.00
10,000.00
38,250.00
108,000.00
6,000.00
4,200.00
5,400.00
20,010.00
7,973.70
36,805.00
8,000.00
3,600.00
25,000.00
191,818.84
21,817.80
2,400.00
5,600.00
3,000.00
780.00
584,439.71

1,800.00
5,000.00
1,294.16
17,211.75
17,041.74
2,400.00
6,036.72
35,000.00
10,000.00
38,250.00
108,000.00
6,000.00
4,200.00
5,400.00
20,810.40
7,973.70
36,805.00
8,000.00
3,600.00
25,000.00
191,867.96
22,254.16
2,400.00
5,600.00
3,000.00
780.00
585,725.60

5,400.00
15,000.00
3,882.48
51,635.26
50,954.50
7,200.00
18,110.17
140,000.00
30,000.00
114,750.00
324,000.00
18,000.00
12,600.00
16,200.00
60,830.40
23,921.11
110,415.00
24,000.00
10,800.00
75,000.00
546,372.79
65,461.96
7,200.00
16,800.00
9,000.00
2,340.00
1,759,873.66

188.75
188.75
32,502.90

188.75
188.75
37,771.53

188.75
188.75
36,485.65

566.26
566.26
106,760.08

EBITDA
5030 Interest
6005 Taxes
Deprecia on
5055 Amor za on

Total EBITDA
Net Income
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Revenue Assumptions:
taken the conservative approach to allow the consistent renewal of 1280 members and 100 new registrants a year
for the next three years.
2) We have reduced the overall number of exam applicants during the course of the next three years, as we have
Expense Assumptions:
3) Allowed for Legislative Legal Fees of approximately $70,000 during 2019-2020 to cover the costs of the
anticipated work associated with Act and Regulation Amendments. With a decrease in these expenses going into
reasons.
4) We have seen an increase in the number of complaints and have allowed for the associated costs for each of
the next three years.

Audit/Financial Statements
2017 -2 0 18
Audited Financial Statements from 2017-2018 - See Appendix A

2018-2 0 19
Using the following hyperlink access the folder titled “Library”, then under library access the folder titled
“CPNS 2019 AGM”.
The hyperlink is
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